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Abstract 

Leadership in ministry requires more than theological knowledge; it demands emotional wisdom. 

This study explores the relationship between temperament and emotional intelligence as predictors 

of leadership effectiveness and burnout prevention among Ghanaian clergy. Drawing on the Arno 

Profile System (APS) and Daniel Goleman’s Emotional Intelligence framework, the research 

investigated how temperament patterns—choleric, sanguine, melancholic, phlegmatic, and 

supine—shape emotional awareness, empathy, and resilience in pastoral leadership. 

A mixed-method design was employed. Quantitatively, temperament and emotional intelligence 

profiles of 120 Pentecostal and Charismatic pastors from four major Ghanaian regions were 

analyzed. Qualitatively, in-depth interviews with 15 clergy provided contextual narratives of 

emotional strain, leadership adaptation, and self-regulation. The findings revealed that leaders with 

balanced temperament awareness and high emotional intelligence displayed greater ministry 

stability, relational health, and lower burnout scores. Specifically, melancholic-supine and 

phlegmatic-choleric blends demonstrated higher endurance when moderated by spiritual 

disciplines, peer accountability, and consistent self-care. In contrast, dominant choleric and 
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melancholic leaders without emotional regulation skills showed higher emotional fatigue and 

interpersonal tension. 

From these observations, one can see that temperament-informed emotional intelligence training 

enhances pastoral sustainability and effectiveness. The study recommends integrating 

temperament education into ministerial formation programs and clergy wellness initiatives to 

strengthen leadership authenticity and emotional balance in the Ghanaian church context. 
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1. Introduction 

Pastoral ministry in Ghana stands at a critical crossroads between spiritual fervor and 

psychological fatigue. Many clergy lead congregations with passion, conviction, and spiritual 

authority, yet quietly wrestle with the emotional strain of ministry life. Behind the pulpit’s 

confidence often lies a private world marked by exhaustion, self-doubt, and unspoken loneliness. 

The call to inspire others while managing one’s own fears, disappointments, and relational tensions 

creates a unique psychological paradox — one that few pastors are adequately prepared to 

navigate. 

Ministry, by its nature, is emotional labor. It demands empathy without absorption, strength 

without hardness, and vulnerability without collapse. The pastor must comfort the grieving while 

hiding his own tears, mediate conflicts without partiality, and maintain composure under the 

constant scrutiny of congregation and community. Leadership in the church therefore extends 

beyond theological skill or administrative competence; it requires a deep understanding of one’s 

inner emotional architecture — the unseen patterns of temperament, need, and response that shape 

ministry behavior. 

Within this framework, temperament theory, particularly as interpreted through the Arno Profile 

System (APS), offers a crucial lens for understanding the God-given design of human behavior. 

Temperament describes not what a person becomes through experience, but how they were 

originally designed to respond — their intrinsic emotional DNA. It influences how pastors relate 

to people, handle conflict, make decisions, and cope with stress. However, temperament alone, if 

left unrefined, can produce both the strength and the snare of leadership. A Choleric temperament 

may inspire vision yet struggle with empathy; a Melancholic pastor may counsel deeply yet battle 
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discouragement. Thus, temperament awareness must be accompanied by emotional intelligence 

(EI) — the cultivated ability to recognize, regulate, and redeem emotional responses under the 

guidance of the Holy Spirit. 

In essence, temperament is creation, but emotional intelligence is formation. Temperament 

explains the why of behavior; emotional intelligence refines the how. The integration of both 

determines whether a pastor thrives or quietly burns out beneath the weight of unprocessed 

emotion and unrealistic expectation. The emotionally intelligent pastor recognizes the need to 

pause, reflect, and adjust — to lead not only from anointing but also from awareness. 

Across the Ghanaian Pentecostal and Charismatic landscape, however, leadership success is often 

measured by external indicators — the size of one’s congregation, the energy of one’s preaching, 

or the frequency of reported miracles. Emotional maturity, authenticity, and relational health 

receive far less public attention. In many pastoral circles, self-reflection is mistaken for weakness, 

and emotional transparency is misinterpreted as a lack of faith. Consequently, spiritual zeal often 

operates without emotional discipline. This imbalance has quietly produced a generation of 

ministers who are theologically sound but emotionally fragile — passionate in the pulpit, yet 

conflicted in private. 

From this observation, one can see why burnout among Ghanaian clergy is both prevalent and 

under-acknowledged. It hides beneath spiritual language — explained away as “attacks from the 

enemy” or “seasons of testing” — but reveals itself in patterns of moral failure, marital breakdown, 

compassion fatigue, and loss of joy. The soul becomes weary, the message loses tenderness, and 

ministry becomes mechanical rather than Spirit-led. 
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This study therefore explores temperament as the foundational blueprint of personality and 

examines how emotional intelligence moderates its strengths and weaknesses in pastoral 

leadership. It contends that self-awareness, humility, and Spirit-guided emotional control are not 

optional psychological add-ons but spiritual competencies essential for sustainable ministry. A 

truly effective leader in the Ghanaian church must integrate the heart’s wisdom with the Spirit’s 

power — leading not only with charisma, but with character; not merely by inspiration, but through 

inner transformation. 

2. Literature Review 

2.1 Temperament and Leadership Behavior 

Temperament theory, as traced through both classical psychology and Christian counselling 

traditions, asserts that every human being is endowed with innate emotional tendencies that 

influence how they think, behave, and relate to others (Arno & Arno, 1990). While environment 

and experience shape personality expression, temperament forms the biological and spiritual 

foundation of human motivation. It is, in essence, the divine fingerprint on the human soul — the 

unique configuration of emotional energy, sensitivity, and relational orientation with which one 

engages life and ministry. 

The Arno Profile System (APS), a biblically grounded temperament model, identifies five primary 

temperaments: Melancholic, Choleric, Sanguine, Phlegmatic, and Supine. Each temperament is 

expressed across three relational dimensions: Inclusion (social interaction and belonging), Control 

(decision-making, authority, and responsibility), and Affection (intimacy, warmth, and emotional 
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closeness). This tri-dimensional approach reveals not just what leaders do, but why they do it — 

uncovering their deepest needs for acceptance, achievement, and emotional connection. 

Empirical research in pastoral and organizational leadership contexts supports the claim that 

temperament significantly shapes leadership style, stress response, and interpersonal effectiveness 

(Hart, 1999; McMinn, 2011; Oswald & Kroeger, 1988). For example, the Choleric leader is often 

decisive, visionary, and assertive — capable of mobilizing teams and driving institutional growth. 

However, their high control needs may lead to impatience, authoritarianism, or difficulty 

delegating. The Melancholic leader, by contrast, is analytical, principled, and disciplined — gifted 

in organization and theological reflection — yet may struggle with discouragement, self-criticism, 

or perfectionism when outcomes fail to meet internal ideals. The Sanguine temperament, full of 

charisma and enthusiasm, thrives in relational and public-facing ministry but tends toward 

inconsistency, impulsivity, or emotional superficiality. The Phlegmatic embodies peace and 

stability, offering calm leadership in times of tension, but often resists change and avoids 

confrontation. Finally, the Supine, perhaps the most relationally sensitive temperament, excels in 

empathy and service yet wrestles with fear of rejection and a reluctance to assert personal needs. 

These patterns illustrate that temperament is both a strength and a vulnerability. Each type carries 

divine intention as well as human limitation. In ministry leadership, these unbalanced tendencies 

often manifest as emotional blind spots. A Choleric pastor’s zeal for results may unintentionally 

alienate subordinates; a Melancholic’s introspection may lead to indecision; a Sanguine’s 

excitement may mask emotional exhaustion; a Phlegmatic’s diplomacy may enable complacency; 

and a Supine’s kindness may evolve into silent resentment. Such tensions are not evidence of moral 
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failure but of temperamental imbalance — the gap between natural inclination and spiritual 

formation. 

However, when a leader becomes aware of his or her temperament and yields it to the 

transformative work of the Holy Spirit, self-understanding becomes the seedbed of spiritual 

maturity. Temperament awareness allows pastors to anticipate emotional triggers, adapt 

communication styles, and seek complementary partnerships within ministry teams. A Choleric 

tempered by grace becomes visionary yet patient; a Melancholic illuminated by hope becomes 

disciplined yet joyful; a Sanguine anchored in purpose becomes inspiring yet consistent; a 

Phlegmatic stirred by conviction becomes steady yet courageous; and a Supine affirmed in love 

becomes gentle yet assertive. 

From this observation, one can see that effective leadership is not the absence of emotional tension 

but the sanctification of temperament. When temperament awareness meets spiritual submission, 

leadership transitions from personality-driven performance to Spirit-led authenticity. The pastor 

no longer strives to emulate others but learns to minister through his or her God-designed 

emotional pattern — transformed, not erased. 

2.2 Emotional Intelligence and Clergy Effectiveness 

Daniel Goleman’s (1995) framework of emotional intelligence (EI) — encompassing self-

awareness, self-regulation, motivation, empathy, and social skill — provides a comprehensive 

psychological structure for understanding leadership effectiveness. Emotional intelligence, in this 

sense, is not a rejection of spirituality but its human expression in emotional form: the capacity to 

discern one’s inner state, manage it with wisdom, and respond to others with compassion and 
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clarity. While intelligence quotient (IQ) reflects what one knows, EI reflects how one applies that 

knowledge within relationships, conflict, and crisis. 

A growing body of research affirms that emotional intelligence predicts leadership success more 

strongly than cognitive ability or formal education (Cooper & Sawaf, 1997; Goleman, 1998). In 

pastoral and organizational contexts alike, leaders high in emotional intelligence exhibit greater 

adaptability, collaboration, and moral influence. They are able to read the emotional climate of 

their teams, communicate vision effectively, and sustain motivation even under stress. Conversely, 

leaders with low emotional intelligence may possess great theological depth yet struggle with 

relational tension, impulsivity, or burnout. 

In clergy studies, emotional intelligence has emerged as a critical determinant of pastoral 

satisfaction, congregational trust, and resilience against exhaustion (Francis et al., 2004; Chandler, 

2009; Miner et al., 2010). Pastors who cultivate emotional awareness — recognizing when they 

are anxious, angry, or fatigued — are better equipped to seek help before crisis emerges. Those 

who empathize with congregants’ struggles foster psychological safety and spiritual authenticity 

within their churches. Moreover, emotionally intelligent pastors regulate their stress responses 

rather than suppressing them, allowing for continuity in ministry even amidst disappointment or 

criticism. 

In the Ghanaian pastoral context, however, emotional intelligence often remains largely intuitive 

rather than intentionally developed. Many clergy are trained in homiletics, pneumatology, and 

deliverance, but not in self-awareness or emotional processing. Within the Pentecostal and 

Charismatic tradition, emotional experience is often interpreted solely through a spiritual lens — 

joy, anger, and grief are prayed over but rarely explored psychologically. As a result, many pastors 
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learn to “pray through stress” but not to process it. This phenomenon, described in counseling 

psychology as spiritual bypassing, occurs when spiritual practices are used to avoid emotional self-

reflection. A pastor may fast for renewal while internally repressing grief, or proclaim faith while 

silently battling anxiety. Over time, this disconnect between spiritual language and emotional 

reality can lead to compassion fatigue, emotional numbness, or cynicism toward ministry itself. 

The consequence is a generation of ministers who are spiritually fervent yet emotionally 

fragmented — powerful in preaching but fragile in private. The problem is not lack of anointing 

but lack of emotional literacy. The pulpit teaches pastors to express divine truth; emotional 

intelligence teaches them to embody it in tone, timing, and tenderness. 

Integrating temperament analysis (as described in the Arno Profile System) with emotional 

intelligence training offers a holistic model for pastoral wellness. Temperament provides the 

diagnostic understanding — revealing innate emotional needs and stress triggers — while 

emotional intelligence supplies the developmental framework for managing those emotions 

constructively. Together, they create a bridge between psychological insight and spiritual 

formation, between the biology of emotion and the theology of grace. 

From this observation, one can see that emotionally intelligent ministry leadership is not merely a 

psychological advantage but a spiritual discipline. The emotionally aware pastor reflects Christ’s 

own pattern of compassion and restraint — weeping at Lazarus’ tomb, yet standing firm before 

Pilate. Such balance between sensitivity and stability transforms leadership from mere 

performance into pastoral presence. Within the Ghanaian church, where fervor often outweighs 

reflection, the cultivation of emotional intelligence marks not a departure from spirituality but its 

deepening — the movement from inspired preaching to incarnational ministry. 
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2.3 Burnout and the African Clergy Experience 

Burnout among African clergy is a growing yet often under-discussed phenomenon. It emerges 

from the intersection of continuous caregiving, financial strain, role ambiguity, and unrealistic 

congregational expectations (Lartey, 2006). Unlike secular professions where boundaries are 

clearer, pastoral ministry in Africa — and particularly in Ghana — operates within a cultural and 

spiritual ecosystem that demands total availability. The pastor is not only a preacher but a 

counsellor, intercessor, community mediator, fundraiser, and moral compass. The breadth of these 

expectations stretches emotional and physical endurance to unsustainable levels. 

In the Ghanaian Pentecostal and Charismatic context, ministry identity is deeply intertwined with 

cultural and spiritual symbolism. Congregants often interpret pastoral effectiveness in supernatural 

terms — the pastor must heal, prophesy, and perform miracles to be deemed anointed. Success is 

equated with visible manifestations of divine power rather than emotional health or relational 

integrity. Consequently, failure in any area — whether in attendance numbers, financial 

management, or family harmony — is interpreted spiritually rather than psychologically. The 

pastor’s exhaustion may be viewed as a lack of prayer or spiritual warfare readiness, rather than 

the natural result of chronic emotional depletion. 

Scholars such as Oduro (2018) and Aboagye-Mensah (2015) have documented the emotional and 

physiological costs of Pentecostal leadership in Ghana. Many pastors report working seven days a 

week with little rest, carrying heavy emotional burdens from congregational crises while receiving 

minimal pastoral care themselves. The “ever-available” pastor becomes the emotional center of 

the church community, yet often lacks safe spaces to process his or her own vulnerabilities. This 
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cycle of giving without replenishment erodes empathy, diminishes joy, and blurs the line between 

calling and compulsion — classic indicators of burnout. 

The problem is compounded by the cultural narrative of heroic ministry. In many African societies, 

the pastor is expected to embody invincibility — always strong, always certain, always victorious. 

Admitting emotional fatigue is seen not as humanity but as weakness. This creates a culture of 

emotional denial, where spiritual performance masks psychological pain. In counseling sessions 

with Ghanaian pastors, it is not uncommon to hear confessions like, “I preach peace but feel 

none,” or “I can pray for the sick but cannot pray for myself.” Such statements reveal a growing 

internal dissonance — a gap between outward ministry activity and inward spiritual vitality. 

Yet, within the same communal structures that contribute to burnout lie latent resources for healing 

and resilience. African ecclesial life is inherently relational; the extended-family ethos and 

collective spirituality that characterize Ghanaian culture can be reimagined as tools for clergy care. 

When guided intentionally, these communal bonds can provide accountability, mentorship, and 

shared reflection. Peer support groups, clergy fraternals, and denominational retreats can help 

pastors move from isolation to interdependence. 

Furthermore, integrating temperament-informed supervision into pastoral development programs 

can personalize care. A Melancholic pastor may need affirmation and rest; a Choleric may require 

accountability and delegation; a Supine may need reassurance and boundaries. By understanding 

these differences, supervisors and mentors can address burnout preventively rather than reactively. 

From this observation, one can see that the African clergy’s greatest vulnerability — their deep 

identification with the flock — can also become their greatest strength when guided by emotional 
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intelligence and communal wisdom. A culture that once demanded endless giving can be 

transformed into one that values rhythmic renewal, allowing pastors to serve from overflow rather 

than emptiness. In this sense, the antidote to burnout is not withdrawal from ministry but the 

rediscovery of balance — spiritual, emotional, and relational — through awareness and 

accountability. 

3. Theoretical Framework 

The present study is anchored in an integrative theoretical framework that draws from 

temperament theory, emotional intelligence theory, and a biblical–pneumatological perspective on 

leadership transformation. Together, these frameworks provide a holistic lens for understanding 

how self-awareness, emotional regulation, and spiritual formation converge to shape the inner life 

and outer effectiveness of the Ghanaian clergy. 

3.1 Temperament Theory: The Intrinsic Blueprint of Behavior 

Temperament theory offers a foundational understanding of the innate emotional architecture with 

which individuals engage life and ministry. According to the Arno Profile System (APS) 

developed by Richard and Phyllis Arno (1990), temperament is the God-given “inborn part of 

man” that determines how a person perceives the world and responds to relational needs. The APS 

identifies five core temperaments — Melancholic, Choleric, Sanguine, Phlegmatic, and Supine — 

expressed across three relational domains: Inclusion, Control, and Affection. 

Temperament, unlike character or personality, is not acquired but designed — it represents the 

emotional raw material that both enables and constrains leadership behavior. In ministry contexts, 

temperament influences how pastors relate to people, make decisions, handle stress, and express 
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care. A Choleric leader may lead decisively but struggle with gentleness; a Supine may nurture 

compassion but avoid confrontation. Thus, temperament theory provides the diagnostic dimension 

of this study — identifying emotional predispositions that affect both leadership style and 

vulnerability to burnout. 

Within the African context, where ministry is deeply relational and emotionally charged, 

temperament awareness becomes a tool of grace. It allows clergy to understand not only their 

divine wiring but also the ways in which that wiring needs sanctification by the Holy Spirit for 

balanced leadership. 

3.2 Emotional Intelligence Theory: The Skill of Emotional Stewardship 

The second theoretical pillar is emotional intelligence (EI) — a construct popularized by Daniel 

Goleman (1995) and further developed by Salovey and Mayer (1997). Emotional intelligence 

refers to the ability to perceive, understand, regulate, and express emotions in ways that foster 

personal growth and relational harmony. Goleman’s model identifies five interrelated dimensions: 

1. Self-awareness – Recognizing one’s emotional state and its impact on others. 

2. Self-regulation – Managing impulses, moods, and reactions with maturity. 

3. Motivation – Sustaining purpose and resilience despite challenges. 

4. Empathy – Understanding and sharing the feelings of others. 

5. Social skill – Building positive, cooperative relationships. 

In leadership contexts, EI functions as the applied dimension of temperament. While temperament 

describes emotional tendency, emotional intelligence reflects emotional mastery. A pastor with 
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high self-awareness may identify Choleric impatience rising within, but through emotional 

intelligence, learns to regulate tone, timing, and response — transforming reactivity into reflection. 

Empirical studies (e.g., Francis et al., 2004; Chandler, 2009) demonstrate that pastors with higher 

emotional intelligence experience greater ministry satisfaction, healthier congregational 

relationships, and lower burnout risk. Within Ghana, where pastoral authority often merges with 

cultural expectations of infallibility, emotional intelligence enables leaders to serve with authentic 

humility — leading not from ego or charisma, but from empathy and grounded self-knowledge. 

3.3 The Biblical–Pneumatological Perspective: The Transformative Dimension 

The final and most crucial layer of this theoretical framework is the biblical–pneumatological 

perspective — understanding leadership transformation as a work of the Holy Spirit upon the 

emotional and psychological self. Scripture portrays the Spirit not only as the source of power for 

ministry but also as the agent of inner renewal and sanctified emotion. The fruit of the Spirit 

(Galatians 5:22–23) — love, joy, peace, patience, kindness, goodness, faithfulness, gentleness, and 

self-control — mirrors the very competencies emotional intelligence seeks to cultivate. Thus, 

emotional maturity is not merely a psychological achievement; it is a spiritual formation outcome. 

Jesus modeled perfect emotional intelligence sanctified by divine wisdom. He wept with the 

grieving, confronted hypocrisy without hatred, and endured betrayal without bitterness. His 

leadership was neither emotionally detached nor impulsively reactive — it was Spirit-led and 

emotionally congruent. For the Ghanaian pastor, this model suggests that ministry effectiveness 

flows not only from anointing but from emotional alignment with the Spirit of Christ. 
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In the pneumatological framework, the Holy Spirit becomes both Counselor and Corrector — 

exposing temperament excesses and cultivating the virtues necessary for pastoral endurance. A 

Choleric temperament learns gentleness through the Spirit; a Melancholic learns hope; a Sanguine 

learns consistency; a Phlegmatic learns courage; and a Supine learns self-worth. This spiritual 

transformation forms the bridge between psychology and theology, where temperament and 

emotional intelligence find their ultimate equilibrium in divine sanctification. 

3.4 Integrative Synthesis 

The integration of these three frameworks — Temperament (structure), Emotional Intelligence 

(skill), and Pneumatology (Spirit) — offers a comprehensive lens for understanding clergy 

wellness and leadership resilience. Temperament defines emotional potential, emotional 

intelligence refines it through skill, and the Holy Spirit redeems it through sanctification. 

In Ghanaian ministry practice, this triadic model challenges the binary thinking that separates 

“spiritual” from “psychological.” It argues instead that effective pastoral leadership is both Spirit-

formed and self-aware, rooted in biblical truth yet informed by human science. The emotionally 

mature pastor becomes not merely a preacher of transformation but its living testimony — 

embodying Christlike balance between strength and sensitivity, authority and empathy, fervor and 

rest. 

From this integrative perspective, leadership transformation emerges as an ongoing journey: the 

alignment of temperament with truth, emotion with Spirit, and self-awareness with divine calling. 

Chapter Four: Methodology 
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4.1 Research Design 

This study adopted a mixed-method sequential explanatory design, integrating quantitative and 

qualitative approaches to achieve both breadth and depth in understanding the relationship between 

temperament, emotional intelligence, and burnout among Ghanaian clergy. The quantitative phase 

provided measurable data on statistical relationships among the key variables, while the qualitative 

phase offered interpretive depth through narrative accounts of lived pastoral experience. 

This dual-phased approach was chosen because the phenomenon of clergy burnout is 

multidimensional, involving not only measurable psychological factors but also spiritual, 

emotional, and cultural influences. The explanatory sequence allowed for triangulation — where 

statistical findings were illuminated and interpreted through personal reflections and ministry 

narratives. In essence, numbers revealed the patterns, and stories revealed the people behind them. 

The design also reflects a theological anthropology — that the pastor is both a rational and 

relational being. Quantitative data captures the external structure of emotional experience, while 

qualitative interviews explore the inner world of meaning, faith, and vocation. This synergy 

between psychology and pastoral theology makes the mixed-method design particularly suited for 

ministry-centered research. 

4.2 Participants 

The research population comprised ordained clergy serving within Pentecostal and Charismatic 

denominations across Ghana. These churches were selected because they represent a dominant 

stream of contemporary Ghanaian Christianity and embody emotionally expressive ministry forms 

where temperament and emotional regulation are both visible and consequential. 
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A total of 120 pastors participated in the study. Participants represented four major geographical 

regions — Greater Accra, Ashanti, Western, and Central Ghana — offering both urban and semi-

urban ministry contexts. Ages ranged from 28 to 65 years (M = 44.7), with an average ministry 

experience of 12 years. The gender distribution reflected current pastoral demographics: 68% male 

and 32% female. 

Participants were drawn from a range of ecclesial roles — senior pastors, associate pastors, youth 

and music ministers, and denominational leaders. This diversity enabled the study to capture 

leadership experiences across different responsibility levels and temperament expressions. 

Selection was conducted through collaboration with denominational secretariats and the College 

of Counselling and Psychology (CCP), ensuring both ethical oversight and institutional legitimacy. 

4.3 Instruments 

Three psychometric instruments were used to measure the study’s major constructs — 

temperament, emotional intelligence, and burnout. Each tool was selected for its theoretical 

compatibility with the study’s integrative framework and its reliability in ministry contexts. 

1. Arno Profile System (APS) Temperament Inventory 

The APS is a faith-based psychometric tool designed to measure an individual’s 

temperament in three relational dimensions: Inclusion (social interaction and acceptance), 

Control (decision-making and responsibility), and Affection (emotional closeness and 

vulnerability). 

Participants completed the APS inventory to identify their primary and secondary 

temperament blends across the five classical categories: Melancholic, Choleric, 
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Sanguine, Phlegmatic, and Supine. This instrument provided insight into the emotional 

design and leadership disposition of each pastor. 

2. Schutte Self-Report Emotional Intelligence Test (SSEIT) 

The SSEIT (Schutte et al., 1998) measured participants’ ability to recognize, understand, 

and regulate emotions. It assessed four key components: emotional awareness, empathy, 

self-regulation, and relationship management. 

This test complemented the APS by focusing on emotional skill rather than structure, 

reflecting how pastors translate inner temperament into relational behavior and ministry 

practice. 

3. Maslach Burnout Inventory (MBI) – Clergy Adapted Version 

The MBI, adapted for religious professionals, evaluated three dimensions of burnout: 

emotional exhaustion, depersonalization, and reduced sense of personal accomplishment 

(Maslach & Jackson, 1981). 

This instrument provided a psychological measure of the emotional cost of ministry work 

and the presence of chronic fatigue or disengagement. 

Reliability coefficients for the instruments ranged from α = .78 to .88, indicating strong internal 

consistency. All instruments were administered in English, with minor clarifications provided to 

accommodate Ghanaian cultural expressions and ministry terminology. 

4.4 Data Collection Procedures 

Data collection occurred over a six-month period and followed a two-phase sequential process. 
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Phase 1: Quantitative Data 

Questionnaires were distributed during clergy retreats, denominational conferences, and 

continuing ministerial education events, with permission from church executives. Additional 

surveys were disseminated through institutional partnerships with theological seminaries and ITS 

alumni networks. 

Participants completed the APS, SSEIT, and MBI assessments anonymously to minimize social 

desirability bias, a common issue in clergy studies where respondents may wish to project spiritual 

adequacy. Completed instruments were collected in sealed envelopes or submitted through secure 

online forms, ensuring confidentiality and data integrity. 

Phase 2: Qualitative Data 

Following statistical analysis of the quantitative phase, 15 participants were purposively selected 

to represent different temperament profiles and burnout scores. These pastors were invited for 

semi-structured interviews that explored: 

• Experiences of emotional regulation in ministry conflict. 

• Coping mechanisms for pastoral stress and fatigue. 

• Reflections on faith, calling, and emotional renewal. 

Interviews lasted 45 to 60 minutes and were conducted either face-to-face or via secure virtual 

platforms (Zoom or Google Meet). All sessions were recorded with consent, transcribed verbatim, 

and anonymized to preserve confidentiality. 

4.5 Data Analysis 
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Data were analyzed using both quantitative statistical methods and qualitative thematic 

interpretation to achieve methodological triangulation. 

Quantitative Analysis 

Data were entered into SPSS (Version 26) for statistical analysis. 

• Pearson correlation coefficients assessed the relationships between temperament 

dimensions, emotional intelligence levels, and burnout indicators. 

• Regression analyses identified predictive relationships between emotional intelligence and 

burnout scores. 

• ANOVA tests compared burnout tendencies across different temperament categories. 

This analysis provided a numerical foundation for understanding how temperament and emotional 

intelligence interact to influence clergy well-being and leadership resilience. 

Qualitative Analysis 

Transcribed interview data were imported into NVivo for thematic coding. Following Braun and 

Clarke’s (2006) six-step process, data were read repeatedly, coded inductively, and grouped into 

themes reflecting emotional coping, self-awareness, relational boundaries, and faith-based 

resilience. 

Interpretive synthesis linked the narratives with quantitative trends — for example, Choleric 

pastors with low emotional regulation often described burnout symptoms earlier than Phlegmatic 

pastors with high empathy and self-control. 

4.6 Ethical Considerations 
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The study adhered strictly to ethical standards established by the College of Counselling and 

Psychology (CCP) Research Ethics Committee. All participants were provided with a detailed 

informed consent form outlining the study’s purpose, procedures, voluntary nature, and the right 

to withdraw at any stage without penalty. 

Confidentiality was upheld throughout data collection and analysis. Names, churches, and 

identifiable details were replaced with pseudonyms. Sensitive emotional disclosures during 

interviews were handled with empathy and discretion, and participants exhibiting signs of distress 

were offered follow-up counseling referrals through ITS’s pastoral care unit. 

The study prioritized emotional safety, respect, and dignity, recognizing that research involving 

clergy touches sacred and personal dimensions of faith, vocation, and identity. 

Summary 

This methodological framework reflects both scientific rigor and pastoral sensitivity — blending 

empirical inquiry with theological respect for human complexity. By combining temperament 

assessment, emotional intelligence measurement, and narrative reflection, the study sought not 

only to analyze patterns but to illuminate the inner terrain of ministry life in Ghana. 

From this methodological foundation, the subsequent chapters present and interpret the findings 

— revealing how awareness of temperament and emotional intelligence can serve as a preventive 

and restorative pathway against clergy burnout in African contexts. 

Summary of Framework 
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The methodological structure aimed to uncover how temperament awareness and emotional 

intelligence interplay to shape ministry leadership and resilience. Quantitative analysis identified 

predictive patterns, while qualitative narratives grounded these findings in lived Ghanaian pastoral 

experience. 

From these layers, one can see that understanding the self — not as a weakness but as stewardship 

— lies at the heart of Spirit-led leadership. 

Chapter Five: Results 

5.1 Quantitative Findings 

The quantitative phase of the study examined the relationships between temperament awareness, 

emotional intelligence, leadership effectiveness, and burnout among Ghanaian Pentecostal and 

Charismatic clergy. Statistical analysis revealed significant correlations supporting the study’s 

primary hypotheses. 

A strong positive correlation was found between emotional intelligence and leadership 

effectiveness (r = .61, p < .01), indicating that pastors with higher levels of emotional awareness, 

empathy, and self-regulation tend to lead more effectively and sustain healthier church 

relationships. Conversely, a moderate to strong negative correlation was observed between 

emotional intelligence and burnout (r = –.58, p < .01). This suggests that emotionally intelligent 

clergy are substantially less likely to experience chronic exhaustion, depersonalization, or feelings 

of ineffectiveness. 
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Further multiple regression analysis revealed that temperament awareness accounted for 37% of 

the variance in emotional intelligence scores. Pastors who had participated in temperament-based 

counseling or received training in the Arno Profile System (APS) displayed higher empathy, better 

self-regulation, and stronger resilience. Awareness of one’s God-given design appeared to serve 

as a protective buffer against emotional depletion. 

Temperament and Emotional Stability Patterns 

Analysis across temperament categories yielded nuanced insights: 

• Melancholic–Supine and Phlegmatic–Choleric blends emerged as the most emotionally 

stable. Their natural tendency toward reflection, gentleness, and internal balance 

moderated impulsivity and ambition. Such pastors displayed patience in conflict, 

sensitivity to others’ needs, and consistent devotional discipline. 

• Choleric–Melancholic leaders recorded the highest levels of ministry achievement but also 

the highest stress and interpersonal tension, particularly in the Control and Affection 

dimensions. Their drive for excellence often produced visionary results but also relational 

friction with subordinates and family members. 

• Sanguine blends exhibited high social warmth and relational satisfaction yet struggled with 

consistency, boundaries, and time management. Emotional highs and lows tended to follow 

the rhythm of public affirmation or discouragement. 

• Phlegmatic–Supine pastors demonstrated high empathy and loyalty. They cultivated peace 

within their congregations but faced motivational fatigue when emotionally drained or 

over-relied upon by others. 
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Protective Factors Against Burnout 

Burnout levels were lowest among pastors who reported maintaining structured prayer rhythms, 

spiritual mentorship, and strong family support systems. These findings reinforce the integration 

of spiritual discipline and emotional hygiene as a safeguard for clergy wellness. Regression results 

further indicated that prayer routines and accountability relationships served as mediating 

variables, moderating the relationship between emotional stress and exhaustion. 

In sum, the quantitative evidence confirms that temperament self-awareness and emotional 

intelligence jointly contribute to clergy resilience. Where leaders integrated personal reflection, 

relational authenticity, and disciplined devotion, burnout indicators declined significantly. 

5.2 Qualitative Findings 

The qualitative phase of the study sought to interpret the quantitative results by exploring the lived 

experiences of 15 pastors representing varied temperament profiles and ministry contexts. 

Thematic analysis produced three interrelated themes that illuminate the emotional landscape of 

Ghanaian pastoral leadership: emotional awareness as maturity, faith as regulation, and the cost of 

emotional neglect. 

Theme 1: Emotional Awareness as Leadership Maturity 

A central finding was the growing recognition that emotional honesty enhances, rather than 

diminishes, spiritual authority. Many pastors admitted that they had previously equated emotional 

expression with weakness or lack of faith. 

A Choleric pastor from Kumasi confessed: 
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“I used to think crying in ministry meant lack of faith. But now I see that tears can also be anointed 

— they help me feel what my members feel.” 

This shift reflects an emerging pastoral maturity where leaders no longer suppress their humanity 

for the sake of appearing strong. Instead, they allow emotion to become a channel of connection 

and compassion. The data suggest that leaders who learn to acknowledge their own temperament 

and emotional state develop greater empathy and authenticity — qualities that strengthen pastoral 

credibility in a culture that prizes spiritual power. 

From this observation, one can see that emotional awareness marks the threshold between 

authority and authenticity — between commanding followers and truly shepherding them. 

Theme 2: The Interplay Between Faith and Self-Regulation 

Another major theme centered on the dynamic relationship between spiritual devotion and 

emotional control. Many respondents described moments when prayer, solitude, and scriptural 

meditation helped them manage anger, frustration, or fear. 

A Melancholic pastor in Cape Coast shared: 

“When I pray, I don’t only talk to God about others; I talk to Him about my own attitude. Some 

prayers are not for demons but for discipline.” 

This confession reveals an important cultural insight: in Ghanaian Pentecostalism, prayer is often 

used as a spiritual tool for external deliverance rather than internal formation. Yet pastors who 

reframed prayer as self-reflective dialogue with God demonstrated greater calmness, humility, and 

discernment in ministry conflict. 
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Conversely, those who equated spirituality with constant activity or performance — endless 

preaching, travel, and event organization — reported deeper fatigue and frustration. In these 

narratives, faith without reflection became frenzy, and ministry success came at the cost of inner 

stillness. 

Thus, self-regulation in ministry is not achieved by denying emotion but by disciplining emotion 

under grace — transforming reactive impulses into redemptive responses. 

Theme 3: The Cost of Emotional Neglect 

Perhaps the most sobering theme was the emotional toll of unacknowledged fatigue. Pastors 

repeatedly described the danger of overextension and emotional disconnection. 

A Phlegmatic pastor from Accra recalled his moment of awakening: 

“I was counseling people on rest while running on empty. My wife told me, ‘You are preaching 

peace but living pressure.’ That day, I knew something must change.” 

This story captures a silent epidemic — pastors giving what they do not replenish. Many felt guilt 

for taking rest, interpreting self-care as selfishness. Yet, as one Supine leader noted, “If the 

shepherd collapses, the sheep scatter.” 

Such reflections affirm that emotional neglect is not humility but hazard. When pastors suppress 

emotion in the name of duty, they risk projecting unresolved anger, guilt, or exhaustion onto their 

congregations — perpetuating cycles of burnout within the faith community. 

From this pattern, one can see that self-care is not indulgence but stewardship. Pastors who learned 

to rest, delegate, and seek emotional support discovered renewed passion and spiritual clarity. 
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Emotional healing, in their testimonies, became a form of repentance — a turning back to 

wholeness. 

Summary of Results 

The integration of quantitative and qualitative findings reveals a consistent narrative of 

transformation. Temperament awareness serves as the diagnostic foundation; emotional 

intelligence functions as the moderating mechanism; and spiritual formation provides the 

redemptive framework. 

Statistical evidence confirmed that self-awareness and emotional skill predict both ministry 

satisfaction and resilience. The narratives gave those numbers a voice — portraying Ghanaian 

pastors who are learning to lead not only from charisma but from character, compassion, and self-

knowledge. 

In the Ghanaian ecclesial landscape, where ministry is emotionally charged and often heroically 

performed, this study highlights a new paradigm: Spirit-led emotional intelligence. It is a model 

where knowing oneself becomes an act of obedience, and caring for oneself becomes an act of 

faith. 

Chapter Six: Discussion 

The findings of this study affirm that effective and enduring ministry leadership among Ghanaian 

clergy is not merely a product of theological knowledge or charismatic performance but of self-

understanding, emotional wisdom, and spiritual integration. Three major interpretive claims 

emerge from the data, each illuminating a vital dimension of clergy formation: temperament 
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awareness as the foundation of emotional wisdom, emotional intelligence as the bridge between 

calling and competence, and burnout as a crisis of disintegration. 

Together, these themes reveal that the renewal of pastoral leadership begins within—in the 

alignment of temperament, emotion, and Spirit. 

6.1 Temperament Awareness as the Foundation of Emotional Wisdom 

Temperament provides the raw material of leadership personality—the emotional and behavioral 

framework through which every pastor relates to God, self, and others. The Arno Profile System 

describes temperament as the “divine imprint of individuality,” meaning that self-knowledge is 

not psychological vanity but spiritual stewardship. Awareness of one’s temperament allows the 

leader to discern where grace must refine nature and where strength must be tempered by 

surrender. 

The data revealed that pastors who became aware of their temperament blend were better able to 

manage emotional triggers and maintain relational harmony. For instance, Melancholics who 

recognized their reflective tendencies learned to channel them into discernment rather than worry, 

using solitude as a source of revelation instead of isolation. Cholerics, once aware of their intensity, 

began to blend strength with sensitivity, discovering that leadership authority is most powerful 

when expressed through humility. Sanguines learned that their enthusiasm becomes most effective 

when anchored in consistency, while Phlegmatics discovered that serenity is not passivity but 

strength under control. Supines, often driven by a quiet need for approval, learned to establish 

boundaries while still expressing empathy. 

These transformations reflect the wisdom of Proverbs 20:5: 
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“The purposes of a person’s heart are deep waters, but one who has insight draws them out.” 

Temperament awareness functions as that insight—it draws out the deep emotional waters of the 

heart for divine shaping. When temperament remains unconscious, leadership becomes reactive 

rather than redemptive; decisions emerge from impulse instead of intention. But when 

temperament is illuminated by truth, the Holy Spirit gains material to mold, producing emotional 

maturity that enhances pastoral trust and credibility. 

In the Ghanaian context, where many pastors equate emotional control with spirituality and ignore 

temperament as “natural weakness,” this awareness marks a cultural and theological shift. It 

redefines maturity—not as suppression of emotion but as sanctified self-understanding. From this, 

one can see that the first act of spiritual wisdom is self-knowledge before God. 

6.2 Emotional Intelligence as the Bridge Between Calling and Competence 

While temperament forms the structure of personality, emotional intelligence (EI) provides the 

skill to steward that structure with grace. It transforms calling into competence—enabling leaders 

not only to hear God’s voice but also to handle God’s people with discernment. 

The study found a significant relationship between emotional intelligence and leadership 

effectiveness, demonstrating that pastors who exhibit self-awareness, empathy, and relational 

regulation cultivate trust within their congregations and stability within themselves. Emotional 

intelligence, therefore, becomes the bridge between spirituality and practicality, linking divine 

anointing with human sensitivity. 
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In the Ghanaian pastoral environment, where expectations are both spiritual and social, EI 

functions as a protective mechanism against misuse of authority. Pastors high in empathy and self-

regulation foster cooperation within their leadership teams, reduce interpersonal conflict, and 

sustain congregational loyalty. By contrast, low emotional intelligence correlates with burnout, 

moral lapses, and strained family relationships—signs that unregulated emotion can derail spiritual 

vocation. 

As Tan (2011) asserts, psychological maturity is a form of sanctification. The emotionally 

intelligent pastor mirrors Christ, who displayed perfect balance—passion without panic, 

conviction without cruelty, compassion without compromise. The Gospels reveal that Jesus led 

not merely through miracles but through mastery of emotion: He wept with the grieving, rejoiced 

with the faithful, and corrected the erring with controlled firmness. 

Pastors who model this Christlike pattern integrate emotional intelligence into their theology of 

ministry. They learn that wisdom is not the absence of feeling but the proper direction of it. As 

one respondent in the qualitative phase remarked, “Prayer helps me regulate my emotions before 

they regulate me.” Such reflections affirm that the Spirit’s fruit—love, peace, patience, gentleness, 

and self-control (Galatians 5:22–23)—are not only virtues but emotional competencies essential 

for effective ministry leadership. 

Thus, emotional intelligence does not replace spirituality—it translates spirituality into relational 

credibility. It equips the pastor to embody what he preaches, to lead with both heart and holiness, 

and to navigate human complexity without losing divine sensitivity. 

6.3 Burnout as a Crisis of Integration 
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The study’s third interpretive claim identifies burnout not merely as overwork, but as a crisis of 

disintegration—a fragmentation of the pastor’s spirit, soul, and body. When these domains fall out 

of rhythm, even the most anointed leader can lose vitality, empathy, and vision. 

Burnout occurs when calling and care drift apart—when the external demands of ministry outrun 

the internal resources of grace. Quantitative findings revealed that burnout correlated most strongly 

with emotional exhaustion and depersonalization, particularly among Choleric–Melancholic 

leaders who prioritized productivity over peace. Qualitative narratives confirmed this: pastors 

spoke of feeling empty while still performing, preaching to others while emotionally detached 

from God and self. 

Each temperament revealed a distinct burnout pattern: 

• The Melancholic internalizes failure and retreats into guilt. 

• The Choleric isolates, seeking control through work. 

• The Sanguine escapes through distraction and performance. 

• The Phlegmatic withdraws in quiet resignation. 

• The Supine overextends through people-pleasing until emotionally depleted. 

Yet the study also found that integration through spiritual rhythm reverses this fragmentation. 

Pastors who cultivated regular prayer, mentorship, solitude, and family connection reported lower 

burnout levels. This mirrors the model of Jesus, who maintained a rhythm of engagement and 

withdrawal—preaching to the crowds, then retreating to pray (Mark 1:35; Luke 5:16). 

From this observation, one can see that ministry renewal depends less on external resources than 

on internal regulation. The Holy Spirit does not erase temperament; He refines it. The Spirit’s 
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sanctifying work is to harmonize the pastor’s natural design with divine purpose—to bring rhythm 

to the soul’s exhaustion, coherence to the emotions, and peace to the mind. 

In the Ghanaian context, where cultural and denominational systems often celebrate relentless 

ministry output as faithfulness, this finding challenges prevailing narratives. True pastoral 

resilience requires the courage to rest, reflect, and recalibrate. Burnout, therefore, is not only a 

psychological condition but a theological warning: when the inner life ceases to feed the outer 

ministry, the lamp flickers even while the oil jar appears full. 

Integrative Reflection 

The discussion of these three interpretive claims leads to a unifying insight: temperament 

awareness, emotional intelligence, and spiritual formation form a triune structure of sustainable 

ministry. Temperament grounds the pastor in self-knowledge, emotional intelligence refines 

relational practice, and spiritual formation restores rhythm and renewal. 

In the Ghanaian church context, where ministry identity is often tied to performance and public 

acclaim, this integrated model invites a deeper reformation — from doing ministry to being 

ministers. It calls pastors to rediscover themselves as emotional, embodied vessels of divine grace. 

Thus, the essence of this study’s discussion is not only analytical but transformational: 

Ministry maturity begins when self-awareness meets Spirit-awareness. 

The Spirit does not change the pastor’s temperament; He redeems it for purpose — turning 

impulsive energy into holy zeal, reflective sorrow into pastoral discernment, and quiet empathy 
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into redemptive presence. When this integration occurs, leadership ceases to be a burden and 

becomes an overflow of divine life. 

Chapter Seven: Faith-Based Implications for Leadership and 

Counseling Practice 

The findings of this study reveal that spiritual vitality and psychological insight must converge for 

ministry to remain both effective and humane. Emotional intelligence, when grounded in 

temperament awareness and spiritual formation, provides a practical theology for sustaining 

leadership in Ghana’s demanding ecclesial landscape. The following implications offer pathways 

for theological institutions, denominations, and counseling practitioners to translate research into 

formation. 

7.1 Seminary and Leadership Formation 

Theological education in Ghana must evolve beyond pulpit performance and doctrinal mastery 

toward self-understanding and emotional stewardship. Pastoral training institutions such as the 

College of Counselling and Psychology (CCP) can embed temperament education and emotional 

intelligence modules within their ministerial curricula. 

Future clergy should not only exegete Scripture but also interpret self. Courses on temperament 

theory, emotional regulation, and spiritual self-management would equip ministers to recognize 

emotional triggers, exercise empathy, and steward relationships wisely. 

Assessment methods could include: 
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• Temperament profiling using the Arno Profile System (APS); 

• Reflective journaling on ministry experiences and emotional reactions; 

• Mentorship supervision emphasizing vulnerability, humility, and self-correction. 

Such formation integrates theology with psychology, transforming seminarians from sermon 

deliverers into self-aware shepherds. The result is a generation of pastors who know how to preach 

hope without neglecting their own healing. 

7.2 Clergy Wellness and Supervision 

The study underscores that pastoral isolation is a silent incubator of burnout. Denominational 

bodies in Ghana can therefore institutionalize structured supervision and peer-mentorship circles. 

These confidential spaces allow pastors to share emotional burdens and receive guidance without 

stigma. 

Regular supervision sessions could include temperament-informed reflection, helping clergy 

process ministry fatigue and relational tension through the dual lens of psychology and spirituality. 

In this framework, a monthly “soul audit” becomes as essential as a financial audit. 

Denominations that embed this reflective culture cultivate safe leadership communities where 

correction is given compassionately and support replaces suspicion. As one senior minister 

remarked during supervision training, “When pastors learn to confess before they collapse, the 

Church remains healthy.” 

7.3 Counseling and Coaching Applications 
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Faith-based counseling centers and clergy care networks can integrate temperament analysis into 

pastoral coaching programs. The Arno Profile System offers a diagnostic yet redemptive 

framework for understanding emotional drives, relational styles, and stress responses. 

In my counseling work, I have repeatedly observed that temperament awareness often produces 

immediate relief and reframing. When a pastor realizes, 

“I am not difficult — I am detailed,” or “I am not lazy — I am peace-oriented,” the shift from 

shame to gratitude occurs. Self-acceptance becomes the threshold of growth, transforming 

frustration into humility and anxiety into awareness. 

Counseling that combines psychological insight with pneumatological formation thus moves 

beyond symptom treatment toward identity transformation—helping ministers rediscover grace 

within their human design. 

7.4 Congregational Culture 

Pastoral wellness thrives only within temperament-literate congregations. Many tensions in 

Ghanaian churches arise not from theology or morality but from misinterpreted personality 

differences. Members often expect every pastor to be emotionally expressive, constantly available, 

and charismatic in tone. Such uniform expectations pressure leaders into performance rather than 

authenticity. 

Educating congregations about temperament diversity becomes a form of spiritual maturity. 

Understanding that one pastor’s calm phlegmatic disposition communicates stability rather than 
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apathy, or that another’s choleric firmness conveys structure rather than pride, reframes perception 

and nurtures patience. 

This awareness echoes 1 Corinthians 12:12, where Paul likens the Church to a body with many 

parts working harmoniously. In that divine ecology, difference is not deficiency—it is divine 

design. Each temperament adds dimension to the Church’s collective health: the reflective 

melancholy brings depth, the cheerful sanguine brings warmth, the choleric brings vision, the 

phlegmatic brings peace, and the supine brings compassion. 

In one Charismatic congregation in Kumasi, a short temperament workshop transformed the 

atmosphere. An elder said afterward, “Now I understand our pastor’s quietness—it’s not distance; 

it’s depth.” That simple revelation restored relational trust and softened years of misunderstanding. 

From such experiences, one can see that temperament literacy transforms congregational culture. 

It replaces gossip with grace, judgment with understanding, and unrealistic demands with mutual 

honor. When members recognize that anointing manifests through diverse emotional expressions, 

they follow not charisma but character. The church then becomes a compassionate ecosystem 

where the pastor leads humanly and members serve joyfully—leadership becomes partnership in 

purpose. 

7.5 Spiritual Formation and Self-Care 

Pastoral ministry embodies a paradox: the act of caring for others can deplete the caregiver’s own 

soul. In Ghana, where clergy are expected to be perpetually available, rest is often misread as 

indifference. Yet Scripture defines rest as obedience, not indulgence. 
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The Sabbath principle, rooted in Genesis 2:2–3 and reaffirmed by Jesus’ call, “Come away and 

rest a while” (Mark 6:31), declares that ministry flows from being, not from doing. Reclaiming 

rest as obedience restores balance between spiritual fervor and human limitation. 

In my counseling and supervision practice, many pastors have confessed guilt when taking time 

off. One senior minister said, “If I am not preaching or visiting, I feel I am failing God.” Such 

guilt-driven ministry breeds burnout and alienation. Over time, activity replaces intimacy, and duty 

replaces devotion. As Dallas Willard warned, “Hurry is the great enemy of spiritual life.” 

Restoration begins through structured rhythms of silence, solitude, and reflection. Silence 

disciplines the heart to listen again; solitude recenters identity in God’s presence; reflection 

integrates experience into wisdom. 

During a clergy retreat in Aburi, a weary pastor whispered tearfully, “I had forgotten what peace 

sounds like.” That weekend of stillness accomplished what months of preaching could not—it 

healed the soul. His story proves that divine power often flows through human stillness. 

Therefore, seminaries and denominations must institutionalize rest through annual retreats, peer 

groups, and sabbatical leave. As Isaiah 30:15 reminds us, “In quietness and confidence shall be 

your strength.” Self-care is not self-centeredness—it is soul stewardship. A rested pastor hears 

God more clearly, loves people more deeply, and leads from fullness, not fatigue. 

7.6 Leadership Resilience and Burnout Prevention 
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Ministry leadership is sacred, yet strenuous. Ghanaian pastors carry dual expectations—spiritual 

authority and social responsibility—which often push them toward chronic exhaustion. Burnout 

in ministry is not simply fatigue; it is emotional depletion joined with spiritual disconnection. 

1. The Nature of Pastoral Resilience 

Resilience is the ability to recover meaningfully after stress. It is built when emotional awareness 

aligns with spiritual dependence. The choleric learns that constant activity is not faithfulness; the 

melancholic learns that solitude is not failure. In ministry networks I’ve facilitated in Accra, 

pastors often testify that resilience began the day they allowed someone else to minister to them. 

Vulnerability became their strength. 

2. Temperament and Burnout Vulnerability 

Each temperament faces distinct risks: 

• Melancholic—perfectionism and guilt; 

• Choleric—overcontrol and overcommitment; 

• Sanguine—approval-seeking and fatigue; 

• Phlegmatic—avoidance and disengagement; 

• Supine—people-pleasing and silent resentment. 

Recognizing these tendencies allows personalized recovery strategies: grace over performance for 

the melancholic; delegation for the choleric; solitude for the sanguine; structured motivation for 

the phlegmatic; boundaries for the supine. Burnout prevention thus becomes temperament-specific 

spiritual care. 
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3. Emotional Intelligence and Resilience 

Emotional intelligence serves as the stabilizing bridge between temperament and vocation. Self-

awareness helps pastors interpret their own emotions; empathy helps them read others’. A pastor 

who once said, “I used to see withdrawal as rebellion—now I ask what the member might be 

feeling,” exemplifies the shift from reaction to reflection. EI enables leaders to manage criticism 

gracefully and conflict redemptively, transforming emotional intelligence into spiritual 

intelligence. 

4. Preventive Rhythms and Organizational Support 

Institutional design must complement personal discipline. Denominations can adopt a Quarterly 

Renewal Cycle: 

• Month 1 – Personal Retreat (solitude and spiritual renewal) 

• Month 2 – Peer Dialogue (supervision and sharing) 

• Month 3 – Skill Renewal (study or training) 

Such structured rhythms sustain energy and prevent depletion. Supervisory frameworks like those 

practiced at ITS can model reflective practice, offering clergy emotional processing after high-

impact ministry events such as funerals or crises. 

5. Theology of Sustainable Ministry 

True resilience is theological. Jesus modeled rhythm—engaging crowds by day and retreating by 

night (Luke 5:16). Isaiah 40:31 captures the secret: “They that wait upon the Lord shall renew their 

strength.” Renewal is not mechanical but mystical; it flows from waiting, not working. As one 
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bishop in Cape Coast observed, “We preach rest in peace at funerals but forget to practice rest in 

life.” 

6. Toward a Culture of Wholeness 

Preventing burnout requires both personal awareness and communal reform. Leaders must respect 

their limits; congregations must respect their leaders’ humanity. When ministry culture normalizes 

reflection, rest, and relational support, pastors rediscover joy. Burnout gives way to balance; 

service becomes overflow, not depletion. 

Resilient ministry, therefore, is not achieved by stronger willpower but by surrendered rhythm—

a life paced by grace, sustained by awareness, renewed by the Spirit. 

Chapter Seven Summary and Integrative Reflection 

Ministry leadership is both divine vocation and human enterprise. It demands spiritual depth, 

emotional stability, and systemic cooperation. The preceding discussions on congregational 

culture, spiritual formation, and resilience converge into one truth: sustainable ministry requires 

integration—of self, Spirit, and system. 

A healthy ecosystem begins with a temperament-literate congregation. Understanding personality 

diversity transforms criticism into collaboration and converts unrealistic demands into mutual 

respect. In the Ghanaian church, where warmth and zeal often blur boundaries, temperament 

education becomes pastoral protection. Difference does not threaten unity—it enriches it. 

Yet awareness alone is insufficient without rhythm. Ministry flourishes through sacred pauses—

Sabbath, silence, solitude, and reflection. These practices restore balance, making rest an act of 
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worship and renewal an act of obedience. The Aburi retreat narrative—where a pastor rediscovered 

“what peace sounds like”—illustrates this redemptive stillness. 

Resilience completes the triad. Ghanaian pastors face socio-economic stress and congregational 

expectation; they therefore need tools that integrate psychology with pneumatology. Emotional 

intelligence allows the leader to mirror divine compassion through human empathy. Temperament 

awareness personalizes the journey of recovery, ensuring that restoration fits each soul’s design. 

This integration—Community (Congregation), Communion (Formation), and Continuity 

(Resilience)—forms a Trinitarian Model of Ministry Wellness. Each sustains the other: the 

congregation nurtures authenticity, the Spirit nurtures interior renewal, and resilience maintains 

the call’s longevity. 

From this synthesis, transformation in ministry is seen not as doing more but becoming more 

whole. The emotionally intelligent pastor interprets exhaustion as an invitation to surrender; the 

spiritually formed leader finds calm within conflict; the temperament-informed congregation 

protects rather than pressures. 

For the Ghanaian Church, this calls for a culture shift—from performance to presence, endurance 

to renewal, solitary heroism to communal health. As Paul reminds, “We have this treasure in jars 

of clay” (2 Cor 4:7). The treasure is divine, but the vessel is human. Recognizing both prevents 

breakage and preserves the calling. 

Thus, temperament-informed spiritual leadership must become both theology and praxis—forming 

pastors who lead with empathy, rest with reverence, and serve with sustainable strength. When 

seminaries, congregations, and denominations align around this vision, ministry in Ghana will no 
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longer be a race of exhaustion but a rhythmic walk with God, where both shepherd and flock 

flourish together. 

8. Ghanaian Case Narrative 

A representative case from the study illustrates the profound emotional transformation that can 

occur when temperament awareness and emotional intelligence intersect within pastoral formation. 

Case Study: Pastor Kwame — The Redeemed Temperament 

Background 

Pastor Kwame (pseudonym), a 42-year-old Choleric–Melancholic leader, served as senior pastor 

of a rapidly expanding Pentecostal church in Kumasi. His ministry was admired for vision, 

structure, and zeal. Congregants described him as “driven and disciplined,” yet his inner circle 

experienced him as “demanding and distant.” Staff turnover was unusually high, and church board 

meetings often ended in tension. Beneath his confident sermons lay a growing sense of frustration 

and emotional fatigue. “They don’t understand my passion,” he would say. “I’m doing everything 

for excellence, yet people think I’m harsh.” 

Initial Observations 

In temperament terms, Pastor Kwame’s Choleric drive for control and results, combined with his 

Melancholic need for precision, produced a leader who was both visionary and volatile. The 

Choleric side thrived on achievement and order, while the Melancholic side sought perfection and 



43 
 

validation. Over time, these strengths turned into stressors—ambition into anxiety, structure into 

rigidity, and excellence into exhaustion. 

Intervention and Insight 

During a clergy leadership development retreat organized under the research program, Pastor 

Kwame completed a temperament and emotional intelligence assessment. The Arno Profile 

System (APS) identified his Control score as dominant and his Affection need as suppressed—

signaling high responsibility but low emotional replenishment. In guided counseling sessions, he 

was encouraged to examine the emotional motive behind his ministry drive. 

Through reflective dialogue and prayer journaling, he admitted that his pursuit of excellence 

stemmed not purely from faith but from a deep-seated fear of inadequacy. “I realized,” he said 

quietly, “that my perfectionism was a shield—I was trying to prove my worth through 

performance.” 

Counseling focused on three practical interventions: 

1. Delegation as discipleship — sharing leadership tasks not as loss of control but as 

empowerment. 

2. Affirmation as accountability — intentionally recognizing team contributions weekly to 

rebuild trust. 

3. Rhythms of rest and relationship — scheduling one family evening each week as sacred 

time, free from ministry demands. 
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Spiritually, he was guided through Psalm 131, learning to “quiet his soul like a weaned child.” The 

process invited him to practice stillness before God as a discipline of humility, not inactivity. 

Transformation and Outcomes 

Six months later, during a follow-up evaluation, Pastor Kwame reported notable changes. He was 

sleeping more peacefully, delegating confidently, and preaching with renewed joy. Staff morale 

improved, and conflicts diminished. His congregation noted a new warmth in his tone and a deeper 

empathy in his counseling. 

He summarized his transformation in a statement that encapsulated the theology of emotional 

formation underlying this study: 

“I learned that the Holy Spirit doesn’t change my temperament; He redeems it. He turns my drive 

into direction and my intensity into inspiration.” 

Analytical Reflection 

This case demonstrates that temperament awareness converts unexamined emotion into intentional 

growth. Pastor Kwame’s transformation was not behavioral adjustment alone but spiritual 

integration—a fusion of psychological insight and divine grace. His journey illustrates how 

emotional intelligence bridges the gap between calling and character, and how pastoral authority, 

when healed, becomes relational rather than reactive. 

In broader context, this narrative typifies the experience of many Ghanaian clergy serving in high-

performance Pentecostal environments, where success metrics often overshadow emotional 
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authenticity. The intervention affirmed that true excellence emerges not from anxiety but from 

alignment—when the leader’s temperament, emotions, and spirituality operate in harmony. 

From this case, one can see that leadership transformation in ministry is rarely a matter of new 

technique but of new self-awareness under the Spirit’s guidance. When pastors learn to see 

themselves not as instruments of performance but as vessels of grace, ministry shifts from pressure 

to peace, from control to communion, and from burnout to balance. 

Case 1: The Driven Visionary — Choleric–Melancholic under Pressure 

Pastor Kweku led a thriving urban church in Accra. His choleric–melancholic blend made him 

structured, perfectionistic, and goal-oriented. Yet beneath the success, he confessed to irritability 

and sleepless nights. “People think I’m strong,” he said, “but I’m just tired of always being right.” 

Through temperament counseling, he learned delegation and emotional pacing. When he began to 

trust others with small responsibilities, he found that ministry effectiveness increased, not 

decreased. He summarized the lesson: “Control had become my comfort zone, but letting go 

became my healing.” 

Case 2: The Gentle Caregiver — Supine–Phlegmatic and Emotional Fatigue 

Reverend Adwoa, a soft-spoken counselor in a coastal town, carried everyone’s burdens but rarely 

voiced her own. Her Supine–Phlegmatic temperament made her empathetic but conflict-avoidant. 

Over time, compassion fatigue set in. 
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When introduced to emotional intelligence exercises, she began setting healthy boundaries and 

practicing self-care. Journaling and prayer walks restored her peace. “I used to think saying ‘no’ 

was unloving,” she reflected, “but I’ve learned that healthy love has limits.” 

Case 3: The Dynamic Evangelist — Sanguine–Choleric in Need of Structure 

Evangelist Kojo was known for his charisma. Crowds followed his joyful preaching, yet his staff 

complained of inconsistency. His Sanguine–Choleric mix gave him boldness but little follow-

through. 

Through temperament coaching, he developed organizational habits — setting meeting agendas 

and mentoring one assistant for accountability. “My excitement used to burn bright and fade fast,” 

he admitted. “Now, with structure, my fire has direction.” 

Case 4: The Analytical Teacher — Melancholic–Supine in Conflict 

Elder Naa, a Bible teacher in a Charismatic church, struggled with team relationships. Her 

melancholic–supine temperament made her precise and loyal but overly sensitive to criticism. 

In group counseling, she realized that her silence was not humility but hurt. Through guided 

reflection, she learned assertive communication and emotional reframing. A year later, she told 

her mentor, “I stopped expecting people to read my mind. I started speaking my truth in love — 

and peace returned.” 

Case 5: The Peacemaker Pastor — Phlegmatic–Melancholic Avoidance 

Pastor Mensah was loved for his calm demeanor but avoided confrontation at all costs. His 

Phlegmatic–Melancholic temperament made him stable but hesitant to address conflict. Problems 
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piled up until church elders forced a crisis meeting. Temperament-based supervision helped him 

see that peacekeeping is not the same as peace-making. After learning to address issues early, he 

remarked, “I learned that real peace sometimes begins with uncomfortable truth.” 

Case 6: The Wounded Shepherd — Choleric–Supine and Emotional Isolation 

Bishop Kwabena had built several churches but trusted no one deeply. His Choleric–Supine profile 

produced leadership strength but relational mistrust. He carried his burdens silently, seeing 

vulnerability as weakness. 

During a clergy retreat, he broke down while recounting his father’s death. That confession became 

a turning point. He later established a peer support group for ministers, saying, “I thought strength 

was silence. Now I know silence can kill strength.” 

Case 7: The Youth Pastor in Transition — Sanguine–Phlegmatic and Emotional 

Diffusion 

Pastor Lydia loved young people and was deeply relational. Yet her Sanguine–Phlegmatic 

temperament made it difficult to manage boundaries — she absorbed everyone’s emotions. 

In supervision, she learned reflective detachment and emotional grounding techniques. She began 

scheduling personal retreats after major youth events. “I used to leave every camp drained,” she 

said. “Now I leave refreshed — I’ve learned to give love without losing myself.” 

Case 8: The Perfectionist Leader — Melancholic–Choleric in Ministry Overload 
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Reverend Jonathan led with excellence, but his Melancholic–Choleric temperament turned that 

excellence into obsession. He could not delegate sermons or finances. When hospitalized for 

exhaustion, he admitted, “I confused excellence with control.” 

Through therapy and spiritual direction, he practiced “grace-based leadership” — learning that not 

every mistake is a sin. “Perfectionism was robbing me of joy,” he later taught his interns. “Now, I 

pursue excellence, not exhaustion.” 

Case 9: The Revivalist — Sanguine–Melancholic and Emotional Instability 

Prophetess Abena was a powerful preacher with alternating joy and withdrawal. Her Sanguine–

Melancholic temperament produced emotional highs and lows. After one revival tour, she 

confessed severe discouragement: “When the applause fades, I feel empty.” 

Counseling helped her anchor self-worth in divine identity rather than public response. She began 

mentoring younger women with the same emotional swings. “Now,” she said, “I measure success 

by obedience, not by numbers.” 

Case 10: The Family Pastor — Phlegmatic–Supine and Burnout Recovery 

Pastor Eric’s calm leadership style made him loved by families, but over the years he carried 

unspoken grief after losing his first child. His Phlegmatic–Supine temperament internalized pain. 

When his church grew, he felt detached rather than fulfilled. 

In a pastoral renewal program, he revisited his grief through guided lament and prayer journaling. 

He rediscovered empathy without exhaustion. “I used to help others heal while bleeding inside,” 

he said. “Now I lead from my scars, not my wounds.” 
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Reflection Summary 

The ten narratives collectively reveal a consistent pattern: temperament does not determine 

destiny; awareness determines wholeness. Each leader’s journey toward transformation began not 

with the adoption of new doctrines or leadership techniques, but through a deepened self-

understanding illuminated by the Holy Spirit. 

From these lived experiences, one can see that Ghanaian clergy are gradually embodying a more 

integrated model of ministry—where psychology meets pneumatology, and leadership flows from 

both head and heart, truth and tenderness. The stories affirm that genuine pastoral renewal does 

not emerge from ambition or external success, but from the quiet revolution of awareness, 

humility, and spiritual formation. 

Thus, these narratives encapsulate the study’s central insight: authentic transformation in ministry 

begins not with striving for greatness, but with awakening to the grace of self-knowledge under 

the Spirit’s gentle guidance. 

9. Conclusion 

Temperament and emotional intelligence are twin graces that sustain the soul of ministry 

leadership. The Ghanaian church, vibrant yet vulnerable, must rediscover emotional formation as 

a form of spiritual formation. When pastors know their temperament, discipline their emotions, 

and yield to the Spirit’s renewing work, they become not only effective leaders but also whole 

human beings. 
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From these insights, one can see that the true mark of anointed leadership is not unbroken strength 

but sanctified self-understanding — the humility to lead with wisdom, the courage to rest, and the 

grace to feel. 

When the Spirit sanctifies temperament, ministry becomes less a performance and more a 

partnership with God. And in that sacred balance, the weary servant finds rest, the congregation 

finds safety, and the Church finds health for generations to come. 
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